
An Interdisciplinary Approach  
Today, more people live outside their country of birth than in any other period of human history, 
and estimates of worldwide migration indicate that approximately three per cent of the world’s 
population — more than 200 million people —can be defined as migrants.  Visible minorities, both 
new arrivals and more established generations, face particularly challenging hurdles. Approximately 
16 per cent of Canadians are visible minorities, with projections that by 2017 visible minorities will 
constitute 20 per cent of the population.

With many migrants making Canada their permanent home, and instances of ethnic conflict 
consistently in the headlines, the study of issues relating to migration and ethnic relations is becoming 
increasingly important. Immigrants face many unique challenges, including struggles to find work, 
difficulties developing a new sense of identity and the complexities of integrating into a new culture. 
Further research is needed to fully understand the intricacies of migration and to develop relevant 
policies and practices. Highly trained individuals are needed in a variety of capacities in order to 
ensure that the challenges of “managing migration” are successfully addressed for newcomers and host communities. 

At The University of Western Ontario, researchers from a variety of disciplines unite at the Centre for Research on Migration and Ethnic 
Relations with the goal of finding new ways to accommodate diversity,  and help newcomers build a better life. Our researchers work in the 
London community and with national and international partners to inform public policy and to ensure that opportunities are optimized. 
The Centre also provides training opportunities for graduate students, connects academic researchers with policy makers and community 
stakeholders, hosts colloquia and screens films relating to immigration and ethnic relations.  

Collaborative Graduate Program 
There is growing awareness that knowledge is not discipline-specific and that students require a breadth of training. Recognizing this,  
Western’s Collaborative Graduate Program in Migration and Ethnic Relations is an interdisciplinary effort among various 
departments, including Anthropology, Geography, History, Political Science, Psychology and Sociology. Offered at both the Master’s 
and PhD levels, the program gives students the opportunity to obtain a standard degree in their home discipline and a specialization 
in Migration and Ethnic Relations. With a number of departments involved, the program provides diverse perspectives on common 
topics.  Through the study of the diverse issues of migration and ethnic relations, students:

�� Conduct research and make recommendations about policy and practices that will optimize the benefits of diversity and ease 
the transition process for migrants; 

�� Gain practical experience for a variety of careers, including those with Federal and Municipal Governments, NGO’s and local 
community organizations;

�� Examine how migration affects cultural, religious and national identities;
�� Conduct field research in a variety of settings, with a goal of practical outcomes.

The program began in 2007 and by its second year of operation, hosted 26 students with 
more than 50 per cent in the PhD stream.  Future plans include developing an internship 
program with government organizations and establishing exchanges with universities in 
other countries.  
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Moving Forward
In addition to administering the teaching and research of the Collaborative Graduate program in Migration 
and Ethnic Relations, Western Researchers are leading the Welcoming Communities Initiative. This effort 
will develop, test and implement inclusive strategies to attract minorities and immigrants to London and 
other cities across Ontario. Overall, the program aims to:

�� Examine the challenges of attracting and including visible minorities and immigrants;
�� Strengthen municipal capacity to respond to and overcome challenges;
�� Improve the capacity of the voluntary sector which plays a crucial role in service delivery;
�� Test and implement strategies for creating and sustaining communities in which all members feel 

comfortable and valued;   
�� Maximize the benefits of diversity for small- and medium-sized Ontario cities.

Make a Difference
A gift to the Centre for Research on Migration and Ethnic Relations will allow for exciting interdisciplinary 
exchange, enrichment of the graduate student experience and the development of relevant policies and 
practices for governments and communities. 

To learn more about the centre, and how Western is inspiring community engagement and a 
global outlook, please contact:
Sue Dittmer
Alumni and Development Officer, Faculty of Social Science
The University of Western Ontario
Social Science Centre, Room 9408
Tel: 519-931-5254 Fax: 519-663-2992
E-mail: sdittmer@uwo.ca
www.westernmakesadifference.ca

Did You Know?  

In the most recent Canadian census, 
41 per cent of the population claimed a 

hyphenated ethnic background 
(e. g. Italian-Canadian)

London and other cities across Ontario 
are in need of population renewal 

to boost their economies, fill labour 
needs, and slow population decline. 

Immigrants fill jobs in key sectors, start 
businesses, and contribute to a thriving 

economy. 

Many immigrants have foreign-
acquired education that does not cost 

Canadians anything, but we benefit  
from this education in contributions to  

the Canadian economy. 

Immigrants are on average healthier 
than native-born Canadians, at least 

upon arrival in Canada.

Immigration has not been the primary 
vector of disease transmission since 

the advent of the commercial airline: 
tourism and military operations are 
now leading causes of the spread of 

disease around the world. 

In “Flight of the Creative Class”,  Richard 
Florida, PhD, argues that the most 

innovative and competitive areas of 
the world are those that accept and 

welcome diversity. He asserts that 
future economic growth and prosperity 

will be propelled by the 3Ts: Talent, 
Technology and  Tolerance.
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