Social Policy Research Institute

The University of Western Ontario has demonstrated leadership in research
excellence and innovation. In the Faculty of Social Science, researchers are active in
many centres and groups, reflecting our diverse expertise in the broadly defined area

of social policy. Some examples include the
and

e« Inorder to advance discovery across these various disciplines,
researchers are moving away from the traditional model of individual scholarship
towards a more collaborative approach. To support this model, Western is creating
the Social Policy Research Institute in the Faculty of Social Science that will serve
as an umbrella organization for the centres that conduct research with a specific

policy focus.

The mandate of the Institute is to translate research into evidence-based policy by promoting interaction between policy makers and
researchers. We will achieve this by implementing the following activities:

Face-to-face interaction through conferences and workshops

Summer training institutes
Website and journal development specific to translating research into policy points
Training graduate students to consider how their research is relevant to public policy, how to disseminate their

research with policy makers in mind, and how to engage in knowledge mobilization

Our Commitment
Western's goal is to become the national leader in social policy development and we are committed to raising $500,000 in

expendable funds over the next five to seven years to support the establishment and activities of the Institute. Funds
will be used to:

Appoint a Director of the Institute
Establish financial support for postdoctoral and PhD students

Hire administrative personnel

A Unique Approach

This unique approach will support ongoing social policy research and enable us to build partnerships between Federal
and Provincial government departments in order to encourage interaction between policy
makers and policy researchers. This will lead to greater knowledge transfer and will also

enable researchers to disseminate their work—through evidence-based policy—to
our communities, regions and country. Furthermore, developing this interdisciplinary M A KE A
Institute will strengthen Western's ability to recruit and retain top academic talent D":FEREN CE

including faculty and graduate students.
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Faculty Leadership

Prof. Jerry P. White

Professor, Department of Sociology
Senior Adviser to the Provost and Vice President (Academic)
Director, Aboriginal Policy Research Consortium (International)

Prof. White has written or co-written 11 books on health care and Aboriginal policy. He organizes and chairs the tri-annual
Aboriginal Policy Research Conference, the largest Aboriginal policy research conference held in the world and one that is
recognized by the UN Standing Committee on Indigenous Affairs. The next conference is scheduled for March 2009 with
2,000 delegates from around the globe expected to attend.

" In 1999, Prof. White received the Edward G. Pleva Award for Excellence in Teaching. His accessibility, commitment,

compassion, enthusiasm and humour are noted among his traits, including the fact that “he is a captivating lecturer, a
dedicated advisor, and an admired and respected teacher.” Prof. White’s role extends outside the classroom, through training teaching assistants, supervising
graduate students and his role as faculty mentor.

Prof. Julie McMullin

Associate Professor, Department of Sociology

Associate Dean, Faculty of Social Science

Director, Workforce Aging in the New Economy (in 2002, Prof. McMullin received $3 million, the largest
grant in the Social Sciences and Humanities Research Council of Canada’s history, for this project)

A Premiere’s Research Excellence Award (PREA) winner, Prof. McMullin is an internationally recognized scholar in the area
of aging and the life course. Her research examines how class, age, gender, ethnicity, and race structure inequality in paid
work and families. She has been invited to present her research in Canada, the United States, Germany and Australia.

Prof. McMullin was the 2006 recipient of the Margret M. Baltes Early Career Award in Behavioral and Social Gerontology. Also in 2006, she was named a Faculty
Scholar by Western in recognition of significant achievements in teaching and research.

A Strong Future

A strong economy is indivisibly linked to strong social policy. Since social policy governs the maintenance of living conditions (such as education, health and
social security), it is a critical component of basic human welfare. Our work in social policy has the potential to inform and influence public opinion, foster public
discussion, and develop solutions to the challenges presented by the rapid pace of social change in order to ensure a healthy state of human existence now and in
the future.

To learn more about the Social Policy Research Institute and how Western is promoting exploration and innovation through research, please contact:

Sue Dittmer, Development Officer, Faculty of Social Science

The University of Western Ontario

Social Science Centre, Room 9408

London, Ontario N6A 52

Tel: 519-661-2111 ext. 84959

E-mail: sdittmer@uwo.ca www.westernmakesadifference.ca
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